
民收入稍快于国民经济增长。尽可能优化分配

结构, 收入分配向低收入群体倾斜, 由此提升

他们的服务消费能力, 促进服务消费增长。通

过服务消费的增长来增强服务业投资的动态效

率, 并以此带动我国经济增长动力源的转型。
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Research on Dynamic Efficiency in Chinaps Service
Industries Investment

X ia J iechang  L i Yongj ian

Abstract: Dynamic eff iciency of investment has been a central topic in econom ic g row th the2
o ry1 However, related studies have focused on the macro2economic level, on the gr ounds
that the dynamic eff iciency of inv estment is related w ith golden2r ule of capital stock and dy2
namic general equilibrium1 In empirical researches on dynamic ef ficiency of investment , w e
should be concerned about w hether investment can bring about net cash flow or dynamic ef2
f iciency, and whether the criteria dynam ic eff iciency can be applied to various indust ries1 By
use of input2output table of Chinaps available data and AM SZ cr iteria, w e carried out an em2
pirical test on dynamic eff iciency of Chinaps service indust ries1 Empirical results show that

investment in Chinaps service indust ries is lack of dynamic ineff iciency1 In order to overcome
this pr oblem , w e must impr ove capital allocat ion, promote urbanizat ion process, br eak mo2
nopoly and inst itut ional barrier s in service industr ies, improve income dist ribut ion, boo st

service consumpt ion and encourage ser vice outsourcing1
Key words: service industries investment ; dynamic eff iciency; empirical research; AM SZ crite2
ria

观点选萃

论美国社会价值观变迁对劳资关系与劳动报酬的影响

胡靖春

上海财经大学马克思主义研究院博士研究生胡靖春认为, 劳资双方对待工作、对待财富、对待责任的价值观在

很大程度上影响着劳资关系与劳动报酬。两百多年来, 美国社会对待工作、财富和责任的价值观大致经历了自由资

本主义时期、管制资本主义时期和新自由主义资本主义时期。相应地, 劳资关系模式经历了自由资本主义劳资关系

模式、管制资本主义劳资关系模式和新自由主义劳资关系模式三个阶段。在自由主义劳资关系模式下, 劳动收入份

额很低, 收入差距日益扩大; 在管制资本主义阶段, 劳动报酬份额逐渐上升, 收入差距相对较小; 在新自由主义资

本主义时期, 劳动报酬份额再次下降, 收入差距再次扩大。新自由主义的价值观不利于劳资关系稳定和劳动报酬的

改善, 美国社会的价值观和劳资关系模式需要转型。

(王姣娜  摘编)
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